DEPARTMENT OF THE ARMY
US ARMY INSTALLATION MANAGEMENT COMMAND
HEADQUARTERS, US ARMY GARRISON-YONGSAN
UNIT #15333
APO AP 96205-5333

IMYN-EE

US ARMY GARRISON-YONGSAN POLICY LETTER 8-3

MEMORANDUM FOR SEE DISTRIBUTION
SUBJECT: Prevention of Sexual Harassment (POSH)
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1. REFERENCE: AR 600-20, Army Command Policy, 20 September 2012.
xS A 600-20, S W3 W3, 20129 949 20 &,

2. PURPOSE: This policy reaffirms my commitment to the Army policy that sexual
harassment will not be tolerated.
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3. APPLICABILITY: This policy applies to personnel (military and civilian), assigned,
attached, or with duty to, US Army Garrison-Yongsan (USAG-Y) and its subordinate
units.
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4. POLICY: | expect all commanders, supervisors, and leaders at every level, military
or civilian, to take responsibility for both the prevention of, and appropriate corrective
action in eliminating, sexual harassment. All members of this Command will provide an
environment free of unsolicited, degrading, embarrassing, and unwelcome sexual
comments or overtures. Any allegations of sexual harassment will be addressed and

investigated promptly.
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5. GENERAL:
ot

a. Sexual harassment is a form of gender discrimination that involves unwelcomed
sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature. Any person who makes deliberate or repeated unwelcomed verbal
comments, gestures, or physical contact of a sexual nature, uses or condones sexual
behavior to influence the career, pay, or job of a servicemember, Family member, DA
civilian, or Korean national is engaging in sexual harassment. In some cases, the
harasser might not know the behavior is offensive or unwelcomed. Be firm, clear, and
specific about what is offensive and, if necessary, report the behavior to get the problem
resolved. Sexual harassment destroys unit cohesion, and interferes with combat
readiness and mission accomplishment
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b. Although | encourage all allegations of sexual harassment to be handled at the
lowest level, individuals may submit complaints directly to the USAG-Y Equal
Opportunity Office or authorized alternative support agency as appropriate. Authorized
agencies available to assist in the complaint resolution process are: USAG-Y and
USAG-Y Equal Opportunity Office; Inspector General; Chaplain; Provost Marshall; Staff
Judge Advocate; Housing Referral Office; and medical agencies. In addition, the USAG-
Y EO Assistance Line (HOTLINE) provides procedural information on the filing of EO
complaints and clarifies what constitutes acts of sexual harassment.
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6. Point of contact is the USAG-Y Equal Opportunity office at 738-5900/738-5950.
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